
 
 

 

Madrid, 7  April 2026 

  

Hotei Properties Group, SOCIMI, S.A. pursuant to the provisions of Article 17 of Regulation (EU) No. 596/2014 on 

market abuse and Article 228 of the consolidated text of the Securities Market Law, approved by Royal Legislative 

Decree 4/2015, of 23 October, and related provisions, as well as Circular 3/2020 of the BME Growth segment of BME 

MTF Equity ("BME Growth"), hereby discloses the following  

 

 

OTHER RELEVANT  INFORMATION 

 

 

• Audit reports corresponding to the Consolidated and Individual Financial Statements for the twelve-month period 

ended 31 December 2025. 

 

• Consolidated and Individual Financial Statements and Consolidated Management Report for the twelve-month 

period ended 31 December 2025. 

 

• Information on the Company's organisational structure and internal control system for compliance with the 

reporting obligations established by the Market. 

 

The foregoing documentation is also available to the market on the Company's website (www.hoteiproperties.es).  

  

In accordance with the provisions laid down in BME Growth Circular 3/2020, it is hereby stated that the information 

provided herein has been prepared under the sole responsibility of the Company and its directors. 

  

We remain at your disposal for any further clarification you may require.  

    

Best regards,  

  

Maria Pardo Martinez 

Investor Relation Manager & Compliance Officer 

Hotei Properties Group, SOCIMI, S.A 
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1. BACKGROUND 

 

In accordance with Circular 3/2020 dated 30 July on the information to be provided by companies listed for 

trading in the BME GROWTH segment of BME MTF EQUITY (BME GROWTH), issuers must publish 

information on the organisational structure and internal control system that the Company has in place to 

comply with the reporting obligations established by the Market. 

The purpose of this document is to provide sufficient information to users about the capacity of Hotei 

Properties Group SOCIMI, formerly Millennium Hospitality Real Estate SOCIMI, S.A. (hereinafter, the 

Company or HOTEI) in terms of information on the general control system. It provides a non-exhaustive list 

for guidance purposes only of aspects related to the organisational structure and internal control system of 

HOTEI that makes it possible to assess its compliance capacity in relation to the reporting obligations 

established by the Market. 

 

2. INTRODUCTION 

 

HOTEI is a limited company that was established on 6 June 2017, with its registered office at Calle 

Velázquez  47 4ºplanta, 28001, Madrid. 

The Company has the following corporate purpose according to Article 2 of its Articles of Association: 

1. The Company's corporate purpose is primarily to carry out the following activities, whether within the 

country or abroad: 

a) the acquisition and development of real estate of an urban nature for leasing, including the 

refurbishment of buildings under the terms established in Act 37/1992 of 28 December on Value 

Added Tax; 

b) the holding of shares or interests in the capital of real estate investment trusts (hereinafter, "REIT") 

or in that of other entities not resident in Spain that have the same corporate purpose as the former 

and that are subject to a regime similar to that established for REITs in terms of the mandatory, 

legal or statutory profit distribution policy; 

c) the holding of shares or interests in the capital of other entities, whether resident in Spain or not, 

whose primary corporate purpose is the acquisition of real estate of an urban nature for leasing 

and which are subject to the same regime established for REITs in terms of the mandatory, legal 

or statutory profit distribution policy and that meet the investment requirements referred to in Article 

3 of the REIT Act; 

d) the holding of shares or interests of Real Estate Collective Investment Institutions regulated under 

Act 35/2003 of 4 November on Collective Investment Institutions, or any regulations that may 

replace it in the future. 

2. Along with the economic activity arising from the primary corporate purpose, the Company may carry 

out other ancillary activities, understanding as such activities whose revenues as a whole account for 

less than 20 percent of the Company's revenues in each tax period, or activities that may be considered 

ancillary in accordance with the law applicable at any given time, including: 

a) the purchase, sale, rental, subdivision and urbanisation of plots, land and buildings of any nature, 

as well as the construction of the same and their disposal, whether in full, partially or under a 

horizontal property system; 
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b) the entire construction of buildings; and 

c) the acquisition, holding, enjoyment and administration of share capital, domestic and foreign 

transferable securities or any kinds of securities that grant an interest in companies on own account 

and without brokerage activity, as well as their administration and management. 

3. All activities for which the law lays down requirements that cannot be met by the Company are excluded. 

If, for the exercise of any activity included in the corporate purpose, the legal provisions require a 

professional title, prior administrative authorisation, registration in a public registry, or any other 

requirement, said activity may not start until such professional or administrative requirements have been 

met. 

4. The activities that are part of the corporate purpose may be carried out in whole or partially, directly or 

indirectly, and through interests in other companies with the same or similar purpose. 

In order to fulfil its objective, the Company defines, among other elements, a set of strategies, systems, 

processes, policies and procedures in the field of internal control, through its administrative body, seeking 

to guarantee: 

✓ Efficient and profitable development of the activity in the medium and long term that ensures the 

effective use of assets and resources, the continuity of the business and of the Company itself, 

through adequate management and control of the risks of the activity, prudent and adequate 

assessment of assets and liability, as well as the implementation of protection mechanisms against 

unauthorised use, whether intentional or negligent; 

 

✓ The existence of complete, pertinent, reliable and timely financial and management information 

that supports decision-making and control processes, both internally and externally; 

 

✓ Respect for applicable legal and regulatory provisions, as well as professional and ethical 

standards and uses, internal and statutory rules, rules of conduct and relations with counterparties, 

guidelines from corporate bodies and recommendations from supervisory authorities, with a view 

to protecting the institution's reputation and preventing it being subject to penalties. 

It is required that the Company, especially the members of its governing bodies, always behave and act in 

line with the principle of good faith and with the highest standards of diligence, transparency and loyalty. 

In this regard, the Company’s Board of Directors relies on, among other internal regulatory policies, the 

Company's internal rules of conduct in the field of the stock market (the "Internal Rules of Conduct"), which 

have been published on the Company’s website (www.hoteiproperties.es). 

As stated in Article 1 of the Internal Rules of Conduct, its objective is to regulate the rules of conduct to be 

observed by the Company, its administrative bodies, employees and other people related to the stock 

markets.  

 

 

 

 

 

 

 

http://www.hoteiproperties.es/
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3. GENERAL PRINCIPLES 

In order to achieve the aforementioned objectives, the Company's internal control system is based on: 

• An adequate control environment in which the importance of internal control is reflected and 

the structure and discipline of the remaining elements that make up the internal control system 

are established. 

 

• A risk management system that makes it possible to identify, supervise and control all risks 

that could have an impact on the strategy and objectives defined by the Company, ensuring 

compliance and taking the necessary measures to adequately respond to unwanted 

deviations. 

 

• An efficient information and communication system created to guarantee the reception, 

processing and exchange of relevant, extensive and consistent data, in a time frame and 

manner that allows for the effective and timely development of the management and control of 

the Company’s activity and risks. 

In any case, this system must be appropriate to the scope, nature and complexity of the activity, as well as 

the nature and scale of the risks assumed or to be assumed. 

In this regard, the Company has a Crime Prevention Model and a Reporting Channel in place, thus 

complying with EU regulations on criminal matters and the liability of legal entities. This model allows all 

persons, whether individuals or legal entities, that are related to the Company, to ask questions or report 

possible breaches of the Code of Ethics and Conduct,, which complements the current Internal Rules of 

Conduct. 

The Board of Directors is responsible for implementing and maintaining an adequate and effective internal 

control system that respects the aforementioned principles and guarantees compliance with the 

aforementioned objectives. Therefore, it is the Board of Directors’ remit to detail the objectives and principles 

that constitute the basis of the internal control system, incorporating them into the Company's strategy and 

policies. 

 

 

4. GOVERNANCE AND ORGANISATIONAL STRUCTURE 

 

Annual General Meeting 

The Company's Annual General Meeting is regulated in Articles 17 to 29 of the Company's Articles of 

Association and in the AGM Regulations. It is the Company’s highest body that represents all its 

shareholders. 

In accordance with the applicable legislation, it is responsible, among other matters, for approving: (i) the 

financial statements and the distribution of profit; (ii) the appointment and dismissal of the members of the 

Board of Directors and the auditors; (iii) amendments to the Articles of Association; (iv) share capital 

increases or reductions; and (v) the transformation, merger, division and dissolution of the Company. 

 

 

 

https://canal-etico.net/mhre/
https://www.mhre.es/wp-content/uploads/2022/05/codigo_etico_y_de_conducta_mhre_2022.pdf
https://www.mhre.es/wp-content/uploads/2021/07/punto-9.-20210519-mhre-ric.pdf
https://www.mhre.es/wp-content/uploads/2021/07/punto-9.-20210519-mhre-ric.pdf
https://www.mhre.es/wp-content/uploads/2022/06/20220530-mhre-estatutos-sociales.pdf
https://www.mhre.es/wp-content/uploads/2022/06/20220530-mhre-estatutos-sociales.pdf
https://www.mhre.es/wp-content/uploads/2021/07/20210519-mhre-reglamento-jga-refundido.pdf
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Board of Directors 

The Company's administrative body is the Board of Directors, whose main responsibility is the management, 

representation and administration of the Company’s businesses in accordance with current legislation, the 

provisions of the Articles of Association and the approved Internal Rules of Conduct.  

The Company's administrative body is regulated in Articles 30 to 38 of the Company's Articles of Association 
and the Regulations of the Board of Directors. 

The Board comprised 6 members as at 31 December 2025, as follows:  

• Mr. Javier Martinez-Piqueras (Chairman) 

• Mr. Borja Escalada Jimenez (Executive Director) 

• Mr. Ricardo de Armas (Director Representing Major Shareholders) 

• Mr. Pablo Castellano Vazquez (Director Representing Major Shareholders) 

• Ms. Isabel Dutilh Carvajal (Independent Director) 

• Ms. Pilar Muñoz Sanz (Independent Director) 

Additionally, Mr. Juan Gomez- Acebo Sainz de Heredia holds the position of Non-Board Member Secretary 

and Mr. Angel Vizcaino the position of Non-Board Member Deputy Secretary. 

The Board comprised 10 members as at 31 December 2024, as follows:  

• Mr. Luis Basagoiti Robles (Chairman) 

• Mr. Borja Escalada Jimenez (Executive Director) 

• Mr. Eduardo D’Alessandro Cishek (Director Representing Major Shareholders) 

• Ms. Leticia Fusi Aizpurua (Director Representing Major Shareholders) 

• Mr. Ricardo de Armas (Director Representing Major Shareholders) 

• Mr. Pablo Castellano Vazquez (Director Representing Major Shareholders) 

• Ms. Isabel Dutilh Carvajal (Independent Director) 

• Mr. Jaime Montalvo Correa (Independent Director) 

• Mr. Javier Martinez-Piqueras (Outside Director) 

• Ms. Pilar Muñoz Sanz (Independent Director) 

The Board of Directors has two committees:  

(i) The Audit and Risk Control Committee: made up of two independent directors and one 

director representing major shareholders. 

 

(ii) The Appointments and Remuneration Committee: made up of two independent directors and 

one director representing major shareholders. 

Additionally, the Board of Directors has the Real Estate Executive Committee as an internal standing body 

with powers delegated from the Board of Directors and executive duties within its scope of action. This 

Committee is made up of:  

 

 

• Mr. Javier Martinez-Piqueras  

• Mr. Borja Escalada   

• Mr. Pablo Castellano 

• Mr. Ricardo de Armas 

 

https://www.mhre.es/wp-content/uploads/2022/06/20220530-mhre-estatutos-sociales.pdf
https://www.mhre.es/wp-content/uploads/2021/07/20210519-mhre-reglamento-cda-refundido.pdf
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Organisational Structure 

 

 

HOTEI has a highly efficient and fully integrated organisational structure that enables it to effectively and 

efficiently acquire, build, renovate, lease, maintain and manage its property portfolio. 

The human team that HOTEI has is a multidisciplinary team that is highly qualified with extensive 

experience, which makes it one of the leading teams in the industry in Spain. The company's operational 

headquarters are centralised in Madrid. 

The organisational structure is divided into 6 large areas, all under the direction of the CEO. These areas 

are as follows: (i) Investment and Asset Management Area, (ii) Construction and Development Area, (iii) 

Investor Relations and Corporate Communications Area, (iv) Legal Area, (v) Economic and Financial Area, 

and (vi) Human Resources Area. 

External service companies provide additional support in the form of ancillary services such as: maintenance 

staff, IT support, legal etc. The chart below reflects our current organisational structure: 

 

 

CEO

Legal Area
Investment and 

Asset Management 
Area 

Construction and 
Development 

Area

Investor Relations 
and 

Communications 
Area

Economic and 
Financial Area

Human Resources 
Area

Board of 
Directors 

 

 Audit and Control 
Committee 

 Appointments and 
Remuneration 

Committee 

 Real Estate 
Executive 

Committee 

Internal 
Audit 

Compliance 
officer 
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Investment and Asset Management Area – Operations Encompasses two types of functions: (i) 

Investments and (ii) Asset Management. 

• (i) Investments: This includes functions relating to all processes and phases of 
investment/disinvestment by the company, including:  opportunity detection, financial and 
business/market viability analysis, due diligence phase, and subsequent closing of the 
purchase-sale contract.  Its functions also include operator search and selection and 
subsequent negotiation and closing of lease agreements.  
  

• (ii) Asset Management: This includes monitoring the management of assets in operation, 
making proposals / action plans to improve results and ensure compliance with business plans 
and budgets, overseeing the proper maintenance of assets, evaluating and negotiating capex 
investment proposals for asset improvement, as well as ensuring compliance with the 
obligations arising under lease agreements signed by operators. 

  
Technical and Project Development Area: Study, development and execution of new developments, 

repositioning and restructuring projects, as well as the technical management of assets in operation.  

Investor Relations Area: Its objective is to build a solid and lasting relationship with the financial community 

(BME Growth; regulator, investors and analysts) through ongoing, open dialogue, so they can know and 

understand HOTEI's business. To this end, it advocates a strategy based on maximum transparency, which 

takes the form of open communication channels to guarantee that our stakeholders have clear, truthful, 

complete, homogeneous and simultaneous information. 

Economic and Financial Area: This encompasses financial control duties, which mainly include: financial 

accounting, internal reports, liquid assets and budget control. Likewise, it aims to guarantee that the group 

has sufficient liquidity to finance both its operations and potential investment opportunities. In particular, it 

regularly monitors debt maturities, interest rate trends, refinancing and hedging opportunities, and potential 

opportunities for the overall improvement of the financial structure.  

Legal Area: HOTEI’s legal area manages the company's legal affairs. Its key functions include preparing 

and reviewing agreements in the investment area (SPAs, HMAs, TSAs and leases etc.). It oversees legal, 

labour and tax due diligence, and manages the formalisation of agreements with operators, lessees and 

suppliers in operations and construction. In addition, it is responsible for supervising financial contracts, 

corporate management (powers of attorney, registries, notaries), tax compliance under the SOCIMI system, 

and urban planning and license issues. 

Human Resources Area: This area manages all matters relating to the people who work at HOTEI. Its 

functions include talent acquisition, recruitment and selection processes, onboarding, training, health and 

safety promotion, and payroll management. 

Additionally, it is noted that on 11 November 2024, the Company reached a strategic agreement, as reported 

to the market through ‘Privileged Information’ on the same day (https://www.HOTEI.es/wp-

content/uploads/2024/11/2.-Informacion-Privilegiada-Contrato-Sancus_HOTEI-Definitivo-002.pdf) with 

Sancus Capital (through Vouching, S.L.) for a potential investment by Sancus in the Company’s share 

capital and its involvement in defining, managing and implementing the Company's strategy. This agreement 

aims to strengthen the Company’s position in the luxury hotel market and create value for the Company’s 

shareholders in the medium term. This agreement was approved at the Extraordinary General Meeting held 

on 16 December 2024.  

 

 

 

https://www.mhre.es/wp-content/uploads/2024/11/2.-Informacion-Privilegiada-Contrato-Sancus_MHRE-Definitivo-002.pdf
https://www.mhre.es/wp-content/uploads/2024/11/2.-Informacion-Privilegiada-Contrato-Sancus_MHRE-Definitivo-002.pdf


9 
 

5. RISK ASSESSMENT AND IDENTIFICATION 

 

HOTEI's business, activities and results are influenced by both intrinsic factors, exclusive to the Company, 

and by external factors.   

HOTEI has carried out a process to identify and assess the risks that they consider may affect the Company 

to a greater extent and, in particular, its financial reporting. 

The following risks should be highlighted as a result of this analysis: 

(1) Risks relating to the Company's financing: level of indebtedness, possible difficulties in relation to 

obtaining financing in a timely manner, variation in interest rates or lack of liquidity for compliance 

with the Company’s dividend distribution policy. 

 

(2) Risks linked to the Company’s management: recently established, dependence on key people and 

possible influence of the main shareholders. 

 

(3) Risks relating to the Company's activity: concentration of activity in the hotel market, real estate 

investment, failure to obtain or delay in obtaining licences or permits, delays in development works 

or asset restructuring, damage to real estate assets, risks arising from employment commitments 

taken on in some of the Company's lease agreements and/or arising from the possible continuity 

of the hotel operation on termination of said lease agreements, legal and out-of-court claims and 

valuation of the asset portfolio. 

 

(4) Risks associated with the real estate and hotel industry: economic or political situation, high degree 

of competition, regulatory changes and illiquidity of hotel assets.  

 

(5) Tax risks: loss of the special tax regime, change in tax legislation and possible payment of a special 

levy. 

 

(6) Risks relating to the Company's shares: lack of liquidity, price development and lack of interest 

from shareholders. 

 

In addition, the Company considers the following aspects of greater risk for the reliability of financial 

reporting: 

(1) Recognition of income due to the different possible existing contract types and their accounting 

characteristics: Lease agreements can be of a different nature, as well as containing specific 

clauses that need to be considered individually when recognising income from leases. The 

Company records income from leases using a straight-line method, generating an account 

receivable for the accrued amounts pending billing. 

 

(2) Recognition and valuation of the Company’s assets: The valuation of investment property is carried 

out based on an estimate of the future cash flows expected for said assets. Any valuation exercise 

entails a significant factor of uncertainty. In order to minimise this risk, the Company entrusts the 

valuation of the real estate it owns to recognised independent external experts every six months. 

 

(3) Payments and treatment of expenses: Expenses are recognised on an accrual basis, that is, when 

the actual flow of goods and services that they represent occurs, regardless of when the monetary 
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or financial flow arising from the same occurs. Depending on the nature of the expenses, they are 

recognised as a higher cost of the asset or on the profit and loss account. 

 

(4) Non-payment and late payment management: One of the main operational risks that a real estate 

company faces is late payment. In this regard, the Company has established certain mechanisms 

with a view to minimising said risk, including: (i) the requirement of guarantees from lessees at the 

time of granting the lease agreement (legal deposits and guarantees); and (ii) the detailed and 

regular follow-up of unpaid invoices, including regular claims for the same. 

 

(5) Fraud: Fraud is understood as the perpetration of intentional errors in financial reporting so that it 

does not reflect a true and fair view of the Company’s assets and financial position. In this regard, 

it should be noted that in addition to the audit of the Company's consolidated and individual annual 

financial statements, the consolidated interim financial statements are prepared every six months, 

which are also reviewed by the auditor. Additionally, the Company has a Crime Prevention Model 

and a Reporting Channel in place. 

 

 

6. INTERNAL CONTROL SYSTEM 

The Company understands by control any activity carried out to mitigate the risks that may have a significant 

negative impact on its objectives or that may lead to fraud or errors in the financial information reported 

internally and to third parties. 

The main internal control activities that are carried out are described below:  

(1) Establishment of strategies and objectives:  

 

The Company's strategy is clear and defined, and its objective is the acquisition of real estate 

assets in prime locations of the leading tourist destinations in Europe to lease them to hotel 

operators in the luxury segment (5*). 

 

(2) Internal Rules of Conduct:  

 

The Company's Management has defined Internal Rules of Conduct in matters relating to the stock 

market for all of the Company’s employees in order to lay the foundations for an ethical environment 

in line with current regulations in each area, and to avoid illegal actions and procedures.  

 

The Company is responsible for ensuring that all its staff, including board members and executives, 

are aware of the aforementioned parameters of the code of good conduct.  

 

(3) Staff skills, education and appraisals:  

 

The Company is aware of the importance of having a qualified working team, consequently, it has 

staff with the skills required to perform their duties adequately, with extensive experience in the 

industry in order to achieve optimal results in their duties. 

 

In this regard, it should be noted that the profiles of the key people responsible for the control and 

supervision of financial reporting include the following characteristics: 

 

o University and postgraduate education. 
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o Relevant experience in the industry from different fields (investment analysis, 

accounting and financial, legal and technical). 

o Experience in finance.  

The Real Estate Executive Committee is established as an oversight body with decision-making 

and authorization powers that cannot be delegated, except when approval falls under the Board of 

Directors’ jurisdiction due to legal provisions, the Articles of Association, the Regulations of the 

Board of Director or its own decisions, including: 

a) The execution of any transaction or the entering into of any contract, the granting 

of any rights or the performance of any action provided that it simultaneously 

involves; (i) a deviation from the relevant item of the Business Plan and/or budget 

approved by the Board of Directors of at least 10% (including, but not limited to, 

any cessation or suspension of any projects undertaken), and (ii) an amount in 

excess of 300,000 euros. 

b) The acquisition or disposal of investment property or the entering into of binding 

contracts for the acquisition or disposal of investment property of any amount, 

irrespective of whether they are covered under the Company's latest Business 

Plan or approved  budget. 

c) Any capital expenditure (capex) on an investment property in excess of 

2,500,000 euros, provided that it deviates by more than 5% per property as set 

out in the Business Plan approved by the Company. 

d) Any lease agreements, or renewal of leases with current tenants, with annual 

rents individually or taken together exceeding 2,000,000 euros.  

e) Any financing or refinancing operations in excess of 5,000,000 euros. 

This committee meets monthly and must report to the Board of Directors on the matters addressed 

and the decisions adopted. 

(4) Planning and budget:  

At the end of the financial year, an annual budget for the following financial year is drawn up, 

prepared by the Company's Finance Department and approved by the Board of Directors.   

Additionally, with each investment opportunity, a detailed analysis (financial model) is carried out 

that provides all the elements in order to approve, if applicable, the presentation of an offer by the 

Company once it has been approved by the Real Estate Executive Committee. 

(5) Income and accounts receivable recognition process:  

The Finance Department is responsible for managing the rentals of all assets that are rented. 

Together with the Investment and Operational Asset Management Areas, it is primarily responsible 

for managing contracts with tenants and ensuring compliance with the agreed conditions. 

(6) Asset valuation and recognition process:  

In relation to the recognition of acquired assets, it should be mentioned that the policies are defined 

by the Company’s Finance Department.  

In relation to the valuation of investment property, as explained above, this is carried out based on 

an estimate of the future cash flows expected for said leased assets. In this regard, the Finance 

Department, under the supervision of the Company’s CEO, recognises impairments based on the 

fair value of the assets obtained from the valuation reports drawn up by recognised independent 

experts.   
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(7) Process for recognising debt at amortised cost and monitoring financial covenants  

The calculation of the amortised cost of debt, the classification between short and long term based 

on the maturities, as well as the interest expense, is calculated internally by the Company's Finance 

Department. Likewise, the Finance Department monitors the financial covenants to which the 

financing contracts may be subject. 

(8) Closing and reporting process  

From an administrative/accounting point of view, the Company carries out its accounting and tax 

management functions internally through its Administration Department, which reports to Financial 

Management.  

In order to offer its shareholders the greatest transparency and to monitor the Company’s results, 

which enables agile decision-making, consolidated abridged interim financial statements are 

prepared every six months in addition to the annual financial statements. Said interim financial 

statements are prepared by the Company’s Board of Directors, subject to limited reviews by the 

Company’s auditor, and communicated to shareholders and the market.  

(9) Communication and reporting process   

All the financial statements prepared by the Company are drawn up and reviewed by the Board of 

Directors, and are made available to shareholders for review and, where appropriate, approval (in 

the case of the annual financial statements) at the Annual General Meeting. 

On the other hand, to ensure coordination in the flow of information, any presentation or 

communication to the media or the market must be coordinated by the CEO, who will review its 

content and authorise publication. The CEO may, in turn, use the team or legal advisers to prepare 

the documentation and communications, notwithstanding the fact that, as already indicated, final 

authorisation must come from the CEO.  

In the particular case of press releases that are going to be circulated to the media, they must have 

the CEO’s approval for publication. 

(10)  Monitoring activities  

The objective of monitoring and supervision activities is to determine whether the different 

components of the internal control system are working correctly.  

The Company’s Board of Directors maintains a position of continuous supervision in the activities, 

carrying out a review of the Company's main KPIs at least quarterly, in order to have constant 

knowledge of the main events that are taking place in the Company to ensure that the financial 

information reflected in the financial statements is consistent and in keeping with the information 

reported regularly and the Company’s results.  

As respects the transfer of information, this is carried out in a fluid, regular and homogeneous 

manner thanks to the constant contact between the Management Team and the Board of Directors, 

which means that the information published, the website, corporate and financial presentations, the 

statements made and the other information given to the market is consistent and meets the 

standards required under the regulations issued by the regulator of BME Growth.  
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7. CRIMINAL RISK MANAGEMENT OR COMPLIANCE 

 

The Company implemented a criminal risk management model, which establishes the basis of action for 

risk identification and management in order to prevent the perpetration of crimes that affect the organisation. 

It will be mandatory for all employees, executives, board members, Vouching SL and third parties that 

management deems appropriate in the provision of their services with the Company or any subsidiaries or 

companies directly or indirectly majority owned by the Company. 

The Company's management model is based on three fundamental pillars: 

• Prevention: the Company is establishing the mechanisms required to prevent or reduce the 

possibility of the perpetration of a crime or a breach of the code of ethics through controls that 

mitigate the risks, continuous risk analysis to detect possible threats and the training of employees 

and executives so they are aware of the controls that need to be applied and the company's 

regulations. 

 

• Detection: through the means available to detect a crime or breach of the Code of Ethics, such as 

the reporting channel for stakeholders to communicate complaints, and the internal audit to verify 

the operation of the controls and management system established and detect possible breaches 

or inconsistencies. 

 

• Response: in the event of a breach of the code of ethics or the perpetration of a crime, the Company 

is defining the means to remedy the negative effects of such breaches. 

 

 

8. DOCUMENT MANAGEMENT SYSTEM 

 

The purpose of the Document Management system is to manage the Company's documentation in a 

proactive and efficient manner, as well as to define the control of access to certain documentation in 

compliance with Data Protection legislation.  

The Company has distinguished between: (i) Sensitive Documentation; and (ii) Documentation.  

(1) Sensitive Documentation is that which is part of the Company and any loss, deterioration or 

damage to it would be an issue for the Company, and that which contains information that all 

Company employees should not necessarily know. This documentation includes: (i) all the title 

deeds of the Company and its investees (ii) the Company’s articles of association, (iii) financing 

contracts, loan and/or credit policies, whether mortgage-backed or not, (iv) all the Company’s 

other in rem rights, (v) any communications relating to the previous sections of the Company, 

and/or its Board Members or Executives, (vi) the annual financial statements of the Company 

and its investees, their tax returns and bank statements, (vii) the minutes of meetings of the 

Board of Directors and its delegated committees, and (viii) documentation relating to workers 

-if any- and social security.  

 

(2) Documentation, or other information, is understood to mean any document not included in the 

previous section.  

 

Sensitive documentation will be scanned and digitalised in a digital file, and only the members of the Board 

of Directors will have access to it, if necessary, and some of the members of the management team.  



14 
 

The other documentation is filed in both digital format and in a physical file, accessed by all the Company's 

employees. 

 

9. COMMUNICATION OF THIS REPORT  

This Report on the Company's Organisational Structure and Control Systems for Compliance with Market 

Reporting Obligations is available for consultation on the Company's website: www.hoteiproperties.es 

 

10. CONCLUSION  

The Company, represented by its Board of Directors, has an organisational structure and internal control 

system in place that enable it to comply with the reporting obligations established by the market. 

 

http://www.mhre.es/
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